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About The Royal Melbourne Hospital 

As one of Victoria’s largest public health services, The Royal Melbourne Hospital (RMH) provides a 
comprehensive range of specialist medical, surgical, and mental health services; as well as rehabilitation, 
aged care, outpatient and community programs. We are a designated state-wide provider for services 
including trauma, and we lead centres of excellence for tertiary services in several key specialties including 
neurosciences, nephrology, oncology, cardiology and virtual health. 

We are surrounded by a Parkville Precinct of brilliant thinkers, and we are constantly collaborating to set 
new benchmarks in health excellence  - benchmarks that impact across the globe. While the work we do 
takes us in inspiring new directions; caring for each other, our patients and consumers is as essential to 
who we are, as any scientific breakthrough we make. 

Our people of more than 10,000 strong, embody who we are and what we stand for. We're here for when 
it matters most, and we'll continue to be the first to speak out for our diverse community's wellbeing and 
for delivering excellence together, always. 

Our Vision 

Advancing health for everyone, every day. 

The Melbourne Way 
At The RMH we’re inspired by our vision of Advancing health for everyone, every day. While we’re each 
going about our different roles, we’re united by a shared understanding of the way we do things around 
here. We call it The Melbourne Way. We put people first — leading with kindness and working together, 
we excel as one Royal Melbourne Hospital. 

People First 

 
 

 Lead with 
Kindness  
 

 Excellence 
Together  

 

People are at the heart of 
everything we do. We take the 
time to understand how we can 
make the most positive 
difference for them. 

 Our care and compassion sets us 
apart. We lead the way with a 
respectful, inclusive spirit — 
embracing the things that make 
us all unique. 

 True excellence is only possible 
when we work as one Royal 
Melbourne Hospital community. 
Through collaboration, we set the 
highest of standards and achieve 
our goals. 

 

Our Priorities 
The RMH Strategic Plan: Towards 2025 Advancing health for everyone, every day is our plan for the 
future — one which we are committed to achieving together. 

This position contributes to the achievement of the five Strategic Goals, articulated in the plan: 

1. Be a great place to work and a great place to receive care 

2. Grow our Home First approach 

3. Realise the potential of the Melbourne Biomedical Precinct 

4. Become a digital health service 

5. Strive for sustainability 
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Position Description 

Position Title: Fellowship Thoracic Surgery 2022 

Service: Thoracic Surgery Unit 

Location: Royal Melbourne Hospital 

Reports To: Mr Phillip Antippa  

Enterprise Agreement: AMA Victoria - Victorian Public Health Sector – Doctors in Training 

Enterprise Agreement 2018–2021 

Classification: HM25 - HM30 

Immunisation Risk Category: Category A 

Date of Review: March 2021 

Position Purpose 

We are seeking expressions of interest for our 2022 Fellowship in Thoracic Surgery at the Royal 
Melbourne Hospital and the Victorian Comprehensive Cancer Centre.  

This position is a 12 month opportunity for a suitable candidate to train in advanced Thoracic Surgery with 
a focus on Minimally Invasive Thoracic techniques including Robotic Surgery.  

The role has a strong emphasis on Thoracic Surgical Oncology which is practiced in a busy and 
established Multi-Disciplinary Thoracic Cancer Tumour Stream.  

There is significant exposure to advanced imaging including CT and PET, Bronchoscopy with EBUS, 
Radiation and Medical Oncology and Pathology, and Information Technology platforms.  

Our other major emphasis is in Trauma Surgery with a well-established practice in Surgical Stabilisation 
of Rib Fractures. 

 

• Assist and facilitate in the care of patients under the Royal Melbourne's Hospital's Lung Tumour 
Service 

• To facilitate advanced surgical and oncological training in Thoracic Surgery 

• Extends to involve Thoracic Surgical activity at the Peter MacCallum Cancer Centre under the 
guidance of the Lung Cancer Service and the Department of Surgical Oncology. 

• Participation in surgical activity at both Melbourne Private and Epworth Hospitals will be facilitated to 
increase surgical exposure for the Fellow.  Benign diseases of the Chest including non-malignant 
pulmonary disease and Thoracic Trauma are included. 

Department Description 

The Royal Melbourne Hospital is Australia’s busiest tertiary hospital and has had over 150 years of 
experience treating all adult disease conditions. 

The Cardiothoracic Unit is one of the country’s largest units and accounts for over 30% of the hospital’s 
specialist surgical services. 

The Thoracic Surgical Service performs over 600 cases per year with 5 dedicated operating sessions, 3 
clinics & 2 MDMs weekly.  
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The Service employs 4 specialist Thoracic Surgeons and is supported by a non-accredited Thoracic 
Surgery Registrar, resident staff and a Lung Liaison Nurse.  

Whilst the Service is part of the RMH Cardiothoracic Unit, the Thoracic Service operates independently 
with no requirement for the Fellow to participate in Cardiac Surgery. A 1-in-2 Thoracic call roster is shared 
with the Registrar. 

 

• The majority of Thoracic procedures are performed on patients with Lung Cancer. Over 200 major 
resections are performed per year with the majority performed thoracoscopically.  Robotic surgery is 
offered largely to patients with Thymic or other Mediastinal pathology. 

 

• Over 300 minor cases are performed including Thoracoscopic procedures and advanced airways 
surgery including Argon Plasma Photocoagulation. 

 

• Our Lung Tumour Service operates in a strict multidisciplinary construct with patients managed by the 
full complement of Lung Cancer specialists. All specialist services are available at the Royal 
Melbourne Hospital with Radiation being managed at the Peter MacCallum Cancer Centre. 

• Endo-bronchial Ultrasound (EBUS) is a feature of our service and exposure to EBUS is encouraged 
for a trainee looking to enhance their endoscopic repertoire. Finally, our model of care is supported by 
our dedicated Liaison Nurse, administrative staff and modern Informatics systems. 

 

• The Peter MacCallum Cancer Centre is one of Australia’s premier Cancer hospitals and caters for 
mainstream as well as rare tumours. In the Lung Service there is strong collaboration between PMCC 
and the Royal Melbourne Hospital as many of the senior clinicians enjoy joint appointments.  

 

• The Peter MacCallum Cancer Centre has been relocated across the road from the Royal Melbourne 
Hospital.  Together, along with neighbouring Research Institutions and the University of Melbourne, 
they form the Victorian Comprehensive Cancer Centre. 

 

• With the establishment of the VCCC, all Thoracic Surgical activity is now performed at The Royal 
Melbourne Hospital. This will increase the overall case load to around 500 Thoracic surgical cases per 
year. To accommodate this, a new Cardiothoracic Surgical Ward will be opened and an increase in 
Resident and Registrar staffing will occur including the establishment of a RACS-approved Thoracic 
Surgical accredited training position. We expect that the precinct will expand by an extra 25-35% in 
overall cancer activity. 

 

• Melbourne Private Hospital (located next to RMH) and the Epworth Hospital are two busy local private 
hospitals which accommodate weekly Thoracic Surgical lists. 

 

Key Accountabilities – Position Specific 

• The Fellow shall undertake the care of as many patients undergoing Thoracic Surgical procedures at 
Peter MacCallum Cancer Centre as possible. 

 

• The Fellow shall endeavour to be involved in the surgical care of all patients at Royal Melbourne 
Hospital with malignant conditions of the Thorax as appropriate. 

 

• The Fellow shall be integral to the multidisciplinary care of all patients with Lung Cancer at Royal 
Melbourne Hospital and Peter MacCallum Cancer Centre. This specifically involves: 

 

• Participation in the Multi-Disciplinary Outpatient Clinics. 

 



 
 

 

Page 5 of 9 2020 v1.2 

• Preparation, management and participation of the weekly Multi-Disciplinary Meetings. This includes 
the formulation of documentation of a plan of action with a succinct summary of the clinical history, 
summation of interpretation of presented clinical, radiological and pathological information. 

 

• Facilitating referrals and care between the two Institutions working with Liaison Nursing and involved 
medical staff as appropriate.  

 

• The Fellow shall be responsible for direct patient referrals from the general hospital clinical 
communities for Thoracic Surgical conditions in consultation with the current Cardiothoracic Surgical 
Registrars. 

 

• The Fellow shall undertake pre-operative and post-operative care of Thoracic surgical patients in 
consultation with the current Cardiothoracic Surgical Registrars. 

 

• The Fellow shall liaise with other medical and surgical units throughout the hospitals on thoracic 
surgical issues as required. 

 

• The Fellow shall liaise with the Royal Melbourne Hospital Trauma Service regarding Thoracic trauma 
as required. 

 

• The Fellow shall liaise with the Respiratory Medicine Unit at the Royal Melbourne Hospital in relation 
to benign surgical diseases of the Chest. This includes participation in the weekly non-malignant Multi-
Disciplinary Meeting of diseases of the Chest. 

 

• The Fellow shall assist the Lung Liaison Nurse in coordination of care involving investigations, 
communication and planning of treatment. 

 

• The Fellow shall be involved in all Unit Thoracic surgical procedures including pre-operative, operative 
and some post-operative management.  This includes collaboration with Liaison Nurse for patient 
work-up and co-ordination of investigations. 

 

• The Fellow shall be available for inpatient Thoracic Surgery referrals and discussion with 
Cardiothoracic Registrars and Resident Staff in their management. 

 

• The Fellow is expected to perform clinical teaching for undergraduates and resident and registrar staff 
in clinical and surgical Thoracic Surgery and Lung Oncology. 

 

• The Fellow is expected to be involved in clinical research. At least three papers should be prepared 
during this period suitable for publication. Presentations at local forums and national and international 
conferences will be supported. 

 

• The Fellow is responsible for the maintenance of the Lung Cancer Informatics System including entry 
of all surgical activity complete with complications and final results. 

 

• The Fellow is responsible for presenting the monthly and yearly Thoracic Surgical Audits. 

 

• The Fellow is expected to participate in Thoracic Surgical, Respiratory and Oncological Research 
Projects. 

 

• The Fellow is to provide assistance to junior surgical staff in their research activities. 

 

• The Fellow is expected to participate in local and international Meetings and Conferences with funding 
available for travel support. 
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Key Relationships 

Internal External 

• Cardiac Surgery 

• ICU 

• Trauma 

• Respiratory 

• Oncology 

• Radiology 

• VIDS 

• ED 

• Peter MacCallum Cancer Centre 

• Western, Northern and Barwon Hospitals 

• Rural Hospitals: Wangaratta, Bendigo & 
Ballarat 

• RACS, ANZSCTS, University of Melbourne 

Key Selection Criteria 

Formal Qualification(s) and Required Registration(s): 

• Candidates should hold a Fellowship in Cardiothoracic Surgery or General Surgery from the 
Australasian college of Surgeons or equivalent International Institution.  Senior trainees without 
finalised fellowship qualifications may be considered. 

 

Essential: 

• MBBS or Similar 

• Registration with the Medical Board of Australia 

• Candidates must hold either a current (2 years primary degree not in English) certificate in IELTS or 
OETS.  For IELTS a score of 7.0 in each band is required at the same time, or a certificate in OETS 
with a score band of B in all four components at the same time. 

Desirable: 

Required Capabilities 

The Capability Development Framework applies to all The RMH employees and describes the capabilities 
that are needed to meet our strategic goals. 

Below is a list of capabilities and the attainment level required in this position. 

Capability Name Attainment Level 

Organisational savvy Foundation 

Communicating effectively Foundation 

Building relationships Foundation 

Patient and consumer care Foundation 

Working safely Foundation 

Utilising resources effectively Foundation 

Innovation, continuous improvement and patient safety Foundation 

Adaptability and resilience Foundation 
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Capability Name Attainment Level 

Integrity and ethics Foundation 

Delivering results Foundation 

Analysis and judgement Foundation 

Developing and managing skills and knowledge Foundation 

Health, Safety and Wellbeing 

The RMH aims to provide a working environment that is safe and without risk to the health, safety and 
wellbeing of all employees, patients and consumers, and visitors to The RMH. 

RMH employees have a responsibility to: 

• Maintain an understanding of individual responsibility for patient safety, quality and risk and contribute 
to organisational quality and safety initiatives;   

• Take reasonable care for their own safety and wellbeing and that of anyone else that could be 
affected by their actions; 

• Speak up for the safety and wellbeing of patients, consumers, colleagues and visitors and escalate 
any concerns that have or could impact safety;  

• Accept responsibility for ensuring the implementation of health and safety policies and procedures and 
cooperate with The RMH in any action it considers necessary to maintain a safe working environment 
which is safe and without risk. 

RMH Employees in supervisory/management roles have, in addition to the above, responsibility to: 

• Ensure all health, safety and wellbeing procedures are in place and maintained in their work areas; 

• Ensure risk management activities are undertaken and effective risk controls are in place; 

• Make sure that training needs for all employees are identified and undertaken as required; 

• Ensure incidents are recorded, investigated and corrective actions implemented as far as is 
reasonably practical. 

The RMH Key Performance Indicators 

RMH employees are measured through successful: 

• Demonstration of RMH values and behaviours, being a role model for living the values; 

• Completion of mandatory training activities including training related to the National Standards; 

• Participation in The RMH and Division/Service specific business planning process (if required); 

• Achievement of RMH and portfolio specific KPI targets as they apply to areas of responsibility; 

• Participation in and satisfactory feedback through the annual performance review process; and, where 
applicable, ensure direct reports have individual development plans including an annual review; 

• Ability to provide a safe working environment and ensure compliance with legislative requirements 
concerning Occupational Health and Safety, anti-discrimination, and equal opportunity; 

• Ability to operate within allocated budget (if required). 

Clinical Governance Framework 

RMH employees have a responsibility to deliver Safe, Timely, Effective, Person-Centred Care (STEP) by:  

• Fulfilling roles and responsibilities as outlined in the Clinical Governance Framework; 

• Acting in accordance with all safety, quality and improvement policies and procedures; 
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• Identifying and reporting risks in a proactive way in order to minimise and mitigate risk across the 
organisation; 

• Working in partnership with consumers and patients and where applicable their carers and families; 

• Complying with all relevant standards and legislative requirements; 

• Complying with all clinical and/or competency standards and requirements and ensuring you operate 
within your scope of practice and seek help when needed. 

Equal Opportunity Employer 

The RMH is an equal opportunity employer. We are proud to be a workplace that champions diversity; we 
are committed to creating an inclusive environment for all people. Our goal is for our people to feel safe, 
included and supported so that they can be at their best every single day.
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Acceptance 

I acknowledge and accept that this position description represents the duties, responsibilities and 
accountabilities that are expected of me in my employment in the position. I understand that The RMH 
reserves the right to modify position descriptions as required, however I will be consulted when this occurs. 

 

Employee Signature 

 

Employee Name (please PRINT IN CAPITALS) 

 

Date (day/month/year) 

 

 


	About The Royal Melbourne Hospital
	Our Vision
	Advancing health for everyone, every day.
	The Melbourne Way
	Our Priorities
	1. Be a great place to work and a great place to receive care
	2. Grow our Home First approach
	3. Realise the potential of the Melbourne Biomedical Precinct
	4. Become a digital health service
	5. Strive for sustainability

	Position Description
	Position Purpose
	Department Description
	Key Accountabilities – Position Specific
	Key Relationships
	Key Selection Criteria
	Formal Qualification(s) and Required Registration(s):
	Essential:
	Desirable:

	Required Capabilities
	Health, Safety and Wellbeing
	RMH Employees in supervisory/management roles have, in addition to the above, responsibility to:

	The RMH Key Performance Indicators
	Clinical Governance Framework
	Equal Opportunity Employer
	Acceptance


